Pooled cars and vans
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An overview of
the latest changes and
developments.




This factsheet is an overview of the main considerations
on the use of pooled cars and vans.
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Some employers, or groups of employers, find it convenient to have one or more cars or vans
that are readily available for business use by a number of employees. The cars or vans are not
allocated to any one employee and are only available for genuine business use. Such cars and
vans are usually known as pooled cars and vans.

No car or van benefit arises on a pooled car or van providing that, in the relevant tax year, it
satisfies all the following conditions:

» It was made available to, and actually used by, more than one of those employees;

» It was made available, in the case of each of those employees, by reason of the employee's
employment;

» It was not ordinarily used by one of those employees to the exclusion of the others;

» In the case of each of those employees, any private use of it made by the employee was
merely incidental to the employee’s other use of it in that year. The use of a car or van for
what is primarily a business journey, but which includes some limited private use, would
satisfy the words merely incidental to; and

» It was not normally kept overnight on or in the vicinity of any residential premises where
any of the employees were residing, except while being kept overnight on premises
occupied by the person making it available to them. HMRC will accept that a car is not
normally kept overnight at employees’ homes if the total number of nights on which it is
taken home by employees, for whatever reason, is less than 60% of the total number of
nights in the period under review.

How we can help

If you are an employer and would
like further support on this, speak
to our dedicated payroll team on
our details above.




Trusted advice,

It's the old adage that all accountants are the same, but ask
yourself this; what kind of service would most add value to
your personal or business position? In our opinion, the
quality of advice and service is what separates a good
accountant from a great one. This is where Rouse Partners
can make a difference for you.

Our award-winning team make it their business to get to
know you and your specific needs. Whether your goal is to
grow your business, increase your personal wealth or
improve your work-life balance, by understanding your
challenges, we will address them together.

We also know how important it is for you to have a team
that you can rely on for timely advice and reassurance. At
Rouse, our people are our most important asset and we will
select team members who offer an optimum mix of
experience, specialism and knowhow. From your Partner, to
your Tax Advisor, each team member will be accessible to
you or your team and be proactive in seeking solutions.

At the heart of our way of working is a determination to
think differently, to challenge the ‘status quo’ and to ask
‘What if?. Whether you are facing a complex tax, accounting
or management situation, we are ready to find a solution.

Contact us today to discuss how we can support your
personal or business tax needs:

t: 01494 675321
e: info@rousepartners.co.uk
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